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11. Annual Housing management & Technical Services Target Setting 

The CEO advised Committee that the purpose of the report was to present 
proposals for the Housing Management & Technical Services targets for 2024 
2025. 
Committee discussed: 

o Homeless Offers – percentage of offers made to homeless applicants that 
result in a let. 

 

12. Annual Insurance Renewal 

The FM explained the purpose of the report was to summarise the quotations 
received from our insurance broker, Marsh, for the period 1 April 2024 to 31 March 
2025. The Association’s current insurance policies expire on 31 March 2024. 

The FM advised that the renewal would be straightforward with the same level of 
cover and excess with a slight increase on the premium. 

Committee discussed: 
o The Broker – Marsh  

 
 

i) Management Committee considered there to be sufficient information to 
approve the 2024/25 Housing Management & Technical Services targets. 

ii) Management Committee considered and approved the targets noted on both 
spreadsheets. 

 

i) Management Committee approved bad-debt write off totalling 
 

1. Committee agreed to accept the terms offered by  
 for the Property Owners Combined Policy (inc Terrorism cover) until 

31 March 2025. 
2. Committee agreed to accept the terms offered by  for the 

Excess Liability Policy for the period to 31 March 2025. 
3. Committee agreed to accept the terms offered by for 

the Computer Policy (inc Terrorism cover) for the period to 31 March 
2025. 

4. Committee agreed to accept the terms offered by  for 
the Contractors All Risks Policy (inc Terrorism cover) for the period to 31 
March 2025. 
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13. Strategy 

13.1 Business Plan Update 

The CEO advised the the purpose of the report was to update Committee on 
progress made against the Strategic Objectives contained in the 2022/25 
Business Plan (BP).  The CEO highlighted the current progress made on the 
Migration to the cloud and advised that staff training was complete on the 
Homemaster Housing and Finance software and that the testing phase had 
commenced.   

The CEO commended the Staff Team for their commitment and valuable 
expertise, he confirmed that CHA is on schedule to complete the implementation 
of the integrated housing and finance software system by the target end-May 2024 
timescale. 

The CEO advised Committee that Office closure would be required for the Go-Live 
Phase of the project in Data Migration, that there was a requirement for some 
manual data input. 

Committee discussed: 
o The support provided by Homemaster Staff. 
o Access to User Guides for Homemaster.  
o Exit Plan from current provider and data archiving arrangements. 

 
 

 

 

 

 

 

i) Management Committee considered the progress made against each 
Strategic Objective from the 2022/25 Business Plan and determined it to be 
satisfactory.  

 

5. Committee agreed to accept the terms offered by  Ltd for the 
Professional Indemnity Policy for the period to 31 March 2025. 

6. Committee agreed to accept the terms offered by  
for Directors & Officers/Entity Defence Liability/Crime for the period to 31 
March 2025. 

7. Committee agreed to accept the terms offered by  
for the Crime & Cyber Crime Policy for the period to 31 March 2025. 

8. Committee agreed to accept the terms offered by  
 for the Group Personal Accident policy for the period to 31 March 

2025. 
9. Committee agree to accept the terms offered by  

for the Commercial Legal Expenses policy for the period to 31 
March 2025. 

10. Committee agreed to pay the broker fee to Marsh. 
11. Committee approved delegated authority to the Finance Manager to renew 

the insurance portfolio for the period 1 April 2024 to 31 March 2025. 

 



Page 6 of 8  ITEM 3  

13.2 Risk Management Report 

The CEO advised Committee that the purpose of the report was to give details of 
the active Risks on the Risk Register. Committee discussed: 

o Operational Risk – Strategic Objective 1 - High Energy Inflation & fuel poverty 
– Air Source Heat Pump installations. 

              The HM advised that the New Air Source Heat Pumps improved the quality of 
heat to the tenants’ homes. The CEO confirmed TSO and TSI were providing 
aftercare to support the tenants with operating the new heating systems. 

o Insurance Renewal may be added to Risk Map at a future date. 
o Private Finance Regime for New Build Housing – The CEO explained the 

Risks, the cost of borrowing, Contractor reliability, Component Delays & Loan 
Covenants. 

13.3 Workforce Planning 

The CEO presented the report and advised the purpose of the report was to 
update Management Committee on progress made against the workforce planning 
proposals that were approved on 9 February 2022 as part of CHA’s 2022/25 
Business Plan and asked if there were any questions. 

There were no questions.  

14. Governance 

14.1 Committee Succession Planning 

The Chairperson introduced the report to Committee and highlighted the current 
vacancies available. Committee discussed: 
 
o The Committee Member recruitment process and the support provided by 

EVH. 
o Office Bearer Succession Planning.  

 

 

 

 

i) Management Committee considered the report and the risk management 
documents and agreed that CHA’s arrangements for risk management are 
acceptable. 

i) Management Committee noted the content of this report and determine 
the progress in workforce planning to be satisfactory. 

i) Management Committee considered the report and determined 
Clydesdale Housing Association’s succession planning arrangements to 
be satisfactory. 
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14.2 Committee Individual Annual Review Meetings  

The Chairperson introduced the report to Committee, highlighted the review dates 
and requested Committee to advise of any changes. 

14.3 Committee Training  

The CEO presented the report and advised the purpose of this report is to provide 
Management Committee with a summary of training events that have taken place 
in 2023-2024 based on the recommendations that arise from the one-to-one 
meetings conducted for Clydesdale Housing Association by SHARE in April 2023  

The CEO Highlighted the Training Event scheduled for 1 May 2024 to be delivered 
by Heather Ballantyne. 

14.4 Annual Report on Disclosure of Interests 

The CEO advised that the purposed was to present the annual report on the 
Association’s performance against Section 2 of the Entitlements, Payments, and 
Benefits Policy, Managing Your Interests. He had nothing to add.  

14.5 Membership Review Register 

The CEO advised that the purpose of the report was to present the progress 
against Association rules for applying for membership and ending membership. 

Committee discussed: 

o Membership Review 

 

i) Management Committee Members noted the important dates, agreed 
to meet necessary deadlines and participate in Individual Review 
meetings as planned.    

  

i) Management Committee considered the progress made against 
Governance Standard 6 to be satisfactory. 

ii) Individual Learning Statements (ILS): 

• Management Committee members agreed to update these to reflect 
training activity they have undertaken. 

• Management Committee members agreed to review their ILSs and 
identify any further training required. 
 

i) Management Committee determined the Association’s performance 
against the Disclosure of Interests Policy to be satisfactory and 
evidence enough for assurance purposes. 
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i) Management Committee considered the report and the levels of 
adherence to the Rules of the Association. 

ii) Subject to Rule 17.1 Management Committee agreed to cancel the 
members share and record the ending of their memberships in the 
Register of Members. 

iii) Management Committee approved applications to become 
Shareholding Members of CHA received from: 

• Deborah Hay 
• Gabrielle McElhinney 
• Jonathan Main 

15. AOCB 

Cyber Attack Risk – Committed discussed: 
 

o The Risk of Migrating to the Cloud 
o Scottish Business Resilience Centre involvement 
o Staff Awareness to Cyber Risks 

 
 

The Chairperson thanked Management Committee Candidates for attending the 
meeting. 

 
Jonathan Main, Deborah Hay, Gabrielle McElhinney and Jaqueline   McCutcheon 
left the meeting at 20.05. 

 

16. Confidential - Committee Member Recruitment 

Committee discussed the Prospective Candidates and agreed the knowledge, 
skills, experience, and enthusiasm would be a valuable addition to the 
Management Committee. 

          

All staff apart from the CSA left the meeting at 20.15. 
 

17.  Confidential – EVH Wages Ballot 

Management Committee discussed the EVH Ballot, voted to approve the proposal 
and agreed to arrange the return of the Ballot Papers by 12.00 midday on 
Thursday 28th March 2024.  

The Chairperson thanked everyone for their attendance and the meeting closed at 
20:30. 

i) Committee agreed to appoint Jonathan Main, Deborah Hay and 
Gabrielle McElhinney to fill the three Casual Vacancies on 
Management Committee until the 2024 Annual General Meeting in 
accordance with Rule 41. 

 




